
DoD/VA Integrated Disability Evaluation System 

 = Medical Retirement: Member Receives 
 Monthly Retirement Payment 

R 
Notable Issues: 

• DoD determines fitness; VA ratings 
• Mbr/mbr family eligible for DoD 

Health Care while on TDRL 
• Single physical for all conditions 

accomplished at MEB 

Member with  
Medical issue 

Physician refers 
Member to MEB 

MEB: 
Does Member  
Meet Medical  
Standards for  

Retention? 

Member  
Returned  

to Duty 

MEB Refers 
Case to Physical  

Evaluation 
Board (PEB) 

PEB: 
Is Member  

Fit for Duty? 

PEB: 
Is Disability  

Stable? 

Member Placed  
On Temporary  

Disability 
Retirement List 

(TDRL),  
Re-evaluated  
at least once 

every 18 months 
over Max.  

5-year period,  
and Receives  

Monthly Disability  
Payment  

PEB:  
Once Stable or at  

End of 5-Year Period,  
Is Member Fit for  

Duty? 

No 

No No 

No 

Yes 

Yes 

Yes 

Yes 

VA: 
Identifies 

 Member’s Disability  
Rating 

 

Years  
Of  

Service 

Member  
Separated with  

Lump Sum 
Disability  

Severance Pay 

30% or 
Higher 

0-20% 

<20 Years 

>20 Years 

R 

Member can Apply 
 to be Considered to  

Returned to Duty 

VA: 
 Identifies Member’s 

 Disability Rating 



Concurrent Receipt Eligibility 

Combat Related 
Disability 

Non-Combat Related 
Disability 

20+ years of service and 
10-40% disabled 

Yes No 

20+ years of service and 
50% or greater disabled 

Yes Yes 

Less than 20 years of 
service with any 
disability rating 

Yes No (unless TERA 
retiree) 
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